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Migrant Men’s Well-Being in Diversity (MIMEN)  
Final Event 

 
 Wednesday 15 July 2015 
MiMen is co-financed by the European Commission in the European Fund for the Integration of Third-Country Nationals 

(EIF) 
 

Venue: Shuster Building, The University of Manchester (UoM), Brunswick Street, M13 9PL 
 
9am   Registration and coffee and tea 
 
9:30-9.35am  Welcome: Dr Julian Skyrme, Director of Social Responsibility (UoM) 

 
9:35-10.30am  MIMEN Project Presentations 
 

 Young Migrant Men’s Well-being Domains: Overview of Project 
 Iris Dähnke (CJD Hamburg + Eutin, Germany) 

 Love or Anarchy? Links Between Emotional Bonds and Well-being 
Antti Kivijärvi (The Finnish Youth Research Network) 

 Racism and Discrimination 
Patrick Simon (Institut National d'Etudes Démographiques, Paris) 

 Social Networks, Leisure & Sports 
Péter Szlovák Justyna Szewczyk (The Immigrant Council of Ireland) 

 
10.30-11.15am Coffee and tea and poster session 

Poster displays of all wellbeing domains analysed by the partners and collection of 
questions for the Question Time Panel  
 

11:15am-12.30pm Young Migrant Men’s Perspective on the Research Findings  
Moderated by Simon Ruding: TiPP 

  
12:30-1.30pm  Lunch 
 
1:30-2.45pm  Question time panel 

Chair: Stephen Collet (Hon Reader, University of Manchester) 
Panel members: Eckart Müller-Bachmann (CJD Eutin, Germany), Lisa Mok (Wai 
Yin Society), Bram Vanhoutte (Researcher, UoM), Jo Deakin (UoM), Claire Fox  
(UoM), Alessia Mefalopulos (IPRS, Italy), Bareš Pavel (Research Institute for Labour  
and Social Affairs, CZ). Anne Walsh (National Youth Council, Ireland).  

 
2.45- 3.15pm  Coffee and tea 
  
3.15-3.45pm   The Policy Implications 

Jon Spencer, Centre for Criminology and Criminal Justice, UoM 
 

3.45-4pm   Presentation of Certificates to Young Migrant Men and Peer Researchers 
 
4-5pm   Wine reception and performance by Aidan Jolly and Sai Murray from Virtual 

Migrants 


