Faculty of Humanities

 Vice-Dean - Research

Overall purpose: 

The post-holder will be responsible for leading the development and implementation of the Faculty of Humanities’ research goals and operational plan, in accordance with the University’s overall strategy and statement on research expectations http://documents.manchester.ac.uk/display.aspx?DocID=26131
The role will involve the overall management of a wide range of activities including improving and diversifying external research grant capture, taking forward the research impact agenda and delivering on the Faculty’s preparations for the REF2021.

The post-holder will be a member of the Faculty Senior Management Team and the Dean’s Advisory Group and will interact extensively with other members of both teams, including Heads of Schools, Heads of Faculty Functions, other Vice Deans and Associate Deans.  

There will be responsibilities on a University-wide basis, in conjunction with the Vice Deans with similar responsibilities in other faculties, and with the relevant directorates.

The post will be for a period of 5 years in the first instance (with an option to end after 3 years).  The post will carry a 60% workload adjustment. The person appointed will continue to hold their substantive appointment and will revert to this following their period as Vice Dean.  There is an additional allowance of £12,656 per annum paid to the post holder on top of the salary for their substantive post. 

Responsible to:
Faculty Vice-President and Dean and University Vice-President for Research.

Responsible for: The three Associate Deans for Research, Postgraduate Research and 
Business Engagement.

Directing staff in the Faculty Research, Planning and Business Engagement Office, in liaison with the Director of Faculty Operations.  

Key Duties and Responsibilities:

·    Take responsibility for the formulation and implementation of the Faculty’s research strategy and ensure that this contributes to the University’s Manchester 2020 strategic plan and ambitions, including research quality, impact and development of researchers at all levels.
· To work with the Vice-President & Dean, Vice-President for Research, Heads of School, School Research Directors, Heads of Humanities-led Research Institutes and other major research investments and appropriate University PSS staff to coordinate and manage the Faculty research strategy and to ensure that both the University and Faculty research strategies are embedded in academic practice. 
· Be the primary source of advice to SMT on all matters pertaining to research strategy and doctoral training.
· Contribute to the overall leadership, direction and management of the Faculty as a member of the Dean’s Advisory Group (DAG), the Faculty’s Senior Management Team (SMT) and Humanities Policy and Resources Committee (HPRC). To be a member of University Research Strategy Group (RSG), University Research Group (URG), University of Manchester Research Institute governing board (UMRI) and other groups convened by the Vice-President for Research  to develop and roll out University research strategy.

· To inform the Vice-President & Dean and the Vice-President for Research of progress toward major research objectives and to identify barriers and possible solutions for their achievement. Key strategic objectives include raising the quality of research outputs, increasing the amount of external research funding which is secured, promoting research-based knowledge exchange and impact; and ensuring that the Faculty maintains the highest standards of research integrity.
· To chair Humanities Research Strategy Committee and other appropriate Faculty fora, for the determination, discussion and dissemination of information relating to Faculty research strategy.
· Strategic leadership and management of the Humanities Strategic Investment Fund for research, internationalisation and social responsibility delivered through consultation and shared decision-making with SMT. 
· To provide strategic and operational leadership for the Faculty’s REF2021 submission (Panels C and D) and to contribute (through RSG) to the success of the overall University REF2021 submission (Panels A-D).
· Ensure that research strategy feeds into the University’s annual Research Review Exercise (RRE) and associated performance development and appraisal processes for academic staff, which includes the Faculty’s Personal Research Expectation Plan (PREP) and Performance Development Review (PDRs).   

· Responsibility and governance of the Faculty’s portfolio of research institutes and centres (including annual strategic review), working with the Vice-President & Dean, Heads of School and School Research Directors.
· Lead responsibility, working with the VP for Research, for the successful delivery of UKRI institutional level awards, such as the ESRC’s Impact Acceleration Account.
· To allocate to the Associate Dean for Research an effective and appropriate delegation of responsibility some component parts of the research strategy. (For example the current AD for research leads on inter alia, the annual recruitment cycle for the Simon and Hallsworth endowment, the annual RRE, liaison on internationalisation strategy, and the career development strategy for ECR research staff).

· To work closely with the Associate Dean for Business Engagement to steer the successful delivery of the Faculty’s Business Engagement Strategy and Delivery Plan, including the University’s 2020 business engagement targets.
· To work closely with the Associate Dean for Postgraduate Research to steer the successful delivery of the Faculty’s Postgraduate Research Strategy and Delivery Plan, including the University’s 2020 PGR targets.

· To direct staff in the Faculty Research, Planning and Business Engagement  Office in liaison with the Director of Faculty Operations who line-manages PSS staff in the Office.

·   To foster and facilitate an outward orientation to major external research partners, including UKRI, other UK and international research funding bodies and other business organisations in line with our Business Engagement Strategy and HESA’s definition of industry funding  (i.e. government, public, private and charitable sector organisations). 
· To facilitate interdisciplinary and collaborative research within Humanities and across the University. 
·    Maintain a personal research profile at a level of demonstrable international excellence.

Person Specification

The post-holder must possess the following skills, knowledge and qualities:

· A clear vision of the research goals of the University and Faculty;
· A successful record of undertaking academic administrative roles at School, Faculty or University level;
· A significant research profile at Chair level;
· An understanding of research issues across the full range of the Faculty’s academic disciplines;
· Proven academic leadership and management skills.

Closing date for applications:
Sunday 1 October 2017
Date for interviews:

Tuesday 11 October 2017


